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Factories Act:
The Factories Act, 1948 (Act No. 63 of 1948), as amended by the Factories (Amendment) Act,
1987 (Act 20 of 1987), serves to assist in formulating national policies in India with respect
to occupational safety and health in factories and docks in India. It deals with various problems
concerning safety, health, efficiency and well-being of the persons at work places.
The Act is administered by the Ministry of Labour and Employment in India through its
Directorate General Factory Advice Service & Labour Institutes (DGFASLI) and by the State
Governments through their factory inspectorates. DGFASLI advises the Central and State
Governments on administration of the Factories Act and coordinating the factory inspection
services in the States.
The Act is applicable to any factory using power & employing 10 or more workers and if not
using power, employing 20 or more workers on any day of the preceding twelve months, and in
any part of which a manufacturing process is being carried on with the aid of power, or is
ordinarily so carried on, or whereon twenty or more workers are working, or were working on
any day of the preceding twelve months, and in any part of which a manufacturing process is
being carried on without the aid of power, or is ordinarily so carried on; but this does not include
a mine, or a mobile unit belonging to the armed forces of the union, a railway running shed or a
hotel, restaurant or eating place.

Importance of Factories Act, 1948:
The Factories Act, 1948 is a beneficial legislation. The aim and object of the Act is essentially to
safeguard the interests of workers, stop their exploitation and take care of their safety, hygiene
and welfare at their places of work. It casts various obligations, duties and responsibilities on the
occupier of a factory and also on the factory manager. Amendments to the Act and court
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decisions have further extended the nature and scope of the concept of occupier, especially vis-avis hazardous processes in factories.

Applicability of Factories Act, 1948:
The Act is applicable to any factory whereon ten or more workers are working, or were working
on any day of the preceding twelve months, and in any part of which a manufacturing process is
being carried on with the aid of power, or is ordinarily so carried on, or whereon twenty or more
workers are working, or were working on any day of the preceding twelve months, and in any
part of which a manufacturing process is being carried on without the aid of power, or is
ordinarily so carried on; but this does not include a mine, or a mobile unit belonging to the armed
forces of the union, a railway running shed or a hotel, restaurant or eating place.

Appeals :
(1) The manager of a factory on whom an order in writing by an Inspector has been served under
the provisions of this Act or the occupier of the factory may, within thirty days of the service of
the order, appeal against it to the prescribed authority, and such authority may, subject to rules
made in this behalf by the State Government, confirm, modify or reverse the order.
(2) Subject to rules made in this behalf by the State Government (which may prescribe classes of
appeals which shall not be heard with the aid of assessors), the appellate authority may, or if so
required in the petition of appeal shall, hear the appeal with the aid of assessors, one of whom
shall be appointed by the appellate authority and the other by such body representing the industry
concerned as may be prescribed: Provided that if no assessor is appointed by such body before
the time fixed for hearing the appeal, or if the assessor so appointed fails to attend the hearing at
such time, the appellate authority may, unless satisfied that the failure to attend is due to
sufficient cause, proceed to hear the appeal without the aid of such assessor or, if it thinks fit,
without the aid of any assessor.
(3) Subject to such rules as the State Government may make in this behalf and subject to such
conditions as to partial compliance or the adoption of temporary measures as the appellate
authority may in any case think fit to impose, the appellate authority may, if it thinks fit, suspend
the order appealed against pending the decision of the appeal.

Obligations of workers:
(1) No worker in a factory-
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(a) shall willfully interfere with or misuse any appliance, convenience or other thing
provided in a factory for the purposes of securing the health, safety or welfare of the
workers therein;
(b) shall willfully and without reasonable cause do anything likely to endanger himself or
others; and
(c) shall willfully neglect to make use of any appliance or other thing provided in the
factory for the purposes of securing the health or safety of the workers therein.
(2) If any worker employed in a factory contravenes any of the provisions of this section or of
any rule or order made thereunder, he shall be punishable with imprisonment for a term which
may extend to three months, or with fine which may extend to one hundred rupees, or with both.

The End
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